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146.51 Personnel requirements  

(b)The applicant must—

(1) establish a procedure for initially assessing, 
and for maintaining, the competency of 
personnel involved in planning, performing, 
supervising, inspecting, or certifying the design 
activities performed by the applicant’s 
organisation; and 

(2) provide those personnel with written evidence 
of the scope of their authorisation.



AC146.51 Personnel requirements
The procedures for the maintenance of an employee’s 

competence should be shown in the organisation’s documents. 

Continuation training should consider the type of work the 

employee is undertaking…

Many industry bodies, institutes, and associations require a 

certain level of continuing professional development (CPD). 

Examples of these bodies that required CPD are the Institute of 

Professional Engineers New Zealand and the Royal 

Aeronautical Society. Organisations should consider the CPD 

of its employees when structuring the continuation training 

procedures.









Please note that the Code does not specify a 
minimum amount of time to be spent on CPD each 
year. Instead, it focuses on the outputs of CPD 
activity for the maintenance and enhancement of 
competence appropriate to the individual and their 
job role. CPD requirements for engineers and 
technicians will vary according to their discipline 
and the stage of their career.





Context; “Let’s make it personal”
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What is engineering competence?

Each registration title requires demonstrations of competence in

five broad areas:

A. Knowledge and understanding

B. Design, development and solving engineering problems

C. Responsibility, management and leadership

D. Communication and interpersonal skills

E. Professional commitment
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CPD Code for Registrants

• Take ownership of their learning and development needs and develop a plan to 
indicate how they might meet these, in discussion with their employer, as 
appropriate

• Carry out a variety of development activities, both in accordance with this plan 
and in response to other opportunities which might arise

• Record their CPD activities

• Reflect on what they have learned or achieved through their CPD activities and 
record these reflections

• Evaluate their CPD activities against any objectives they have set and record this 
evaluation

• Review their learning and development plan regularly, following reflection and 
assessment of future needs

• Support the learning and development of others through activities such as 
mentoring and sharing professional expertise and knowledge





Professional Development Program

…the ability to 

• effectively learn from a mentor, 

• take responsibility to identify skills gaps and 

• source appropriate development, 

• seek some form of work stretch to test the new knowledge 
and skills gained and 

• maintain a record of this development and new capability

are important practices to be nurtured throughout an engineers 
career.
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Registered engineers would be expected to continue their 

professional development to maintain their skills and 

knowledge. By maintaining and improving the competency 

of engineers, continuing professional development is a 

valuable tool to protect the safety and wellbeing of the 

public. Continuing professional development is common in 

other regulated professions, including lawyers, registered 

architects, and plumbers, gasfitters and drainlayers. 

Many professional engineers are already committed to 

continuing professional development, with Engineering 

New Zealand members committing to 40 hours a year. 

The regulator would be able to recognise substantially 

similar or better professional development schemes from 

appropriate organisations and membership bodies to 

prevent unnecessary cost and effort for regulated 

persons.



“The single biggest problem 
with communication is the 
illusion that it has taken 

place.”
-George Bernard Shaw


